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THE \fl'\IMU\1 WAGES RL'LES. 195J 

CHAPTER I 

PRELIMINARY 

I. Sbon titk and extent:-These rules may 1:>e calbl the Tripura 
Minimum Wages Rules, 1952 

2. Interpretation :-In these ru les unless the context othcr\<ist 
require-

(a) "Act' means the Minamum Wage; Act, 19J8. 

(b) "Ad,i>ory Committee" mean> an advisory commUte< appoin­
ted under 'ection 6 and includes an adviwr} sub-committee 
appuinted under that ection : 

(cl "Authonly" means the authonl) appointed under 'ub-,ectton 
(II of S<ction 20; 

(JI "Boanl" mc~n' the Ad\bory Boanl appointed under Sc~llon 
7. 

(cl "Chairman" mean' the Chairman of the A<l•isory Boar,!. the 
Committe~ or tht Ad,bory Commillee. as the case rna) be, 
appointed under Section 1.1 : 

l(ee) "day" mea ns t l rcnod of twentyfour hours beginning at midnight 

(f) "Commillee" means a commillee appointed under clau>c (u) 
of sub-section (I) ul Section 5 and includes a sub-committee 
appointed under that section: 

(1J) " Inspector" means a per,on appointed ~» ln,pector under 
Section 19; 

(hl "Form" mean, a form appended to these rule>. 

(i) ''Regi>tered trade unton" mean> a trade union rcg~>tercd 
under the Indian Trade Union Act. 19~6 and 

(jl "Section" mean> n ~ecuon or the Act; and 

(k) All other word' ami cxprc"ion; used herein and mH uenneu 
shall have the mcdning rC>pectively as;igned to them under 
the Act ; 

(I) State Government means the Chief Commissioner. rripura 

I. Insened by notification l"o. F. 87 (53)-L.'\..B/MW /79 dated "'ay, 1980 
published in the Tripura Gazette, Extra-ordinary issue dated 17-6-1980. 



CHAPTER U 

MEMBERS AND STAFF A"D MEETI~GS OF THE BOARD 
COlvfMTTTEE A:><O AD\ lSOR Y CO~IMTTTEE 

3. Term of Ollicc of the member, of the Committee and the Athiwry 
Committee The term of office of the members of the commntcc or au 
Advisory Committee 'hall be 'uch as in the opinion of the State Govern­
ment ts necessary for completing the enquiry into the >chedulcd employ­
ments concerned and the ~tillc Government mav. at the time uf '""'titu­
tion of the committee ur •n \dvi,ory Committee, as the ca<e may be, 6• 
>Uch terms and may, form ttme to time, e>tent n as ctrcumstancc may 
requuc:. 

4 Term of office of the members of the Board - OJ SJ\ e a~ other­
"he expr«sly pro•ided in the •c rule>. the term of office of a non-of!ictal 
member of tbe Board. 'hall be t" o )ears commenctng from the da te uf 
hh nominauon : 

Pro\lded that >uch member >hall. notv.ith>tanding the e~pu] of the 
<atd periO<J of two year,, contsnue to hold office until hi< 'ucces<ur ;, 
nominated. 

t1 1 .A non-otlldal member nt the Uoard nomtn3teJ t•> fill a cu,ual 
'arancv shall hold office fur the remaintng penod of the term uf <>tHee 
<JI the member 10 who>e place he b nomm•ted 

t3J The Official members of the Bonrd •hnll hniJ (<tll cc during 
the pleasure of the Stntc Oo1 ~rnmcnt. 

5. Tra,clling ~lin"""'" - A nun-utllctal member ol the l nmmt­
llce an ">J>isury Committe< or the Board ,hall be entitled to draw tn\elling 
and hailing allo11ann· for any Journc~ performed by him in conntcuon 
\\llh hi< dutie, a, 'uch member ~t the rate, ant! ,ubject to the ,'tlnditions 
apphcat>l< to a Go>crnmenl ~er>ont of the first cia's under the appro· 
pnacc rult-. of lhe State Gn,crnment 

"Pro1 ided that u non-official member residing "ithin ctght ktl<>­
metres of the place "'here the mee1mg of the committee or board 
1> held. may t>e alloY.ed the actual CO>I of conveyance >Ubject to 
" maximum of rupee' ten per day". 

6. Stalf: (I) The Stato (iovcrnment may appoint a Secretary to 
the Committee, an Advisory Committee or the Board, and such other >tafT 
3s it may think n<ee$sory nnd may ftx the salaries and allowances payable 
to them and specify thetr condttions of service 

(2l (i) The Secretary >hoU be the Chief Executive Officer of the 
C'ommmee, the Ad\lsury C ommtttee or tbe Board as the may be Hf may 
•ttend the meettng of >U<h <ommtttcc. Ad1·isory Committee or the Board 
hut -hall not be cnutled to lute at >uch m<eting, 

..._.- . 
. -
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(u) The Secretary shall assists the Chairman in convening meet­
ings and ~hall keep a record .of the minutes of such meetings and shall 
take necessary measures to carry out the decisions the Committee. the 
Ad\isory Committee or the Boa rd, as the case may be. 

7. Ellgtbllity for renomination of the members of the Commtttee, 
Advisory Committee or the Board :-An out going member shall be eligible 
for renonunation for the membership of the Committee, Advisory Commi­
nee or the Board of which he was a member. 

8. Restgoauon of the Chatrman and members of the Comminee. 
Ad,lsor) Committee and the Board and Oiling of casual Vacanctes :-(I) 
A member of the Committee, Ad\hory Comminee or the Board other 
than the Chairman may, by givin& notice in writing to the Chairman re>igo 
hi; membership. 

(2) The Chairman may resign by letter addressed to the State 
Government. 

(3) When a vacancy occurs or is likely to occur in the member­
<hip of the Committee. Advisory Committee or the Board. The Chairman 
shall sumbit a repon to the State Government immediatdy. The State 
Go•ernmcnt shall then take steps to fill 'acancy. 

9. Cessation lnd restoration of membership :-{I) If a member of 
the Commtttee. Advisory Commutee or the Board fails to attend three: 
con>ccu ti ve meeting>, be shall subject to the provisions of sub-rule (2) cease 
to be a member thereof. 

(2) A person, who ceases to be a member under sub-rule ( I) shall 
be given intimation of such ceassatlon by a letter sent to him by regbtered 
po;t within 15 (fifteen) days from I he date of ruch cessation. I he lener 
,hall indicate that if he desJr<> restorauon of h1> memb<r>hlp, t1e mav uppty 
therefor v.hhin thiny days from the receipt of such letter. The applica­
tion for restoration of membtrship if received v.itbin the said period. sball 
be placed before the Committee, the Advisory Committee or the Board. 
as the ca~e may be. and if a majority of members present at the next meet­
ing is satisfied that the reasons for failure to attend three consecutive 
meetings are adequate, the membtr shall be restored to membership Imme­
diately after a resolu tion to that effect is adopted. 

10. Dl~uallfleatioo :-{l) A person ~hail be disqualified for being 
nominated as, and lor being • member of the Committee, Advisory Commi­
ltee or the Board. as the case may be-

(i) if he is declared to be of unsound mind by a competent court ; 
(ii) If he is an undischar&ed insolvant ; or 
(ill) If btlore or after the commencement of the Act. he has been 

convicted of an offence involving moral turpitude. 

(2) If any question arises whether a disqualification has been 
incurred under sub-rule (I) the decision of the State Government thereon 
shall be final. 



II. Meetings :-The Chairman may, subject to the provisions of rule 
12, call a mectmg of the Committee, Advisory Committee or the Board, J> 
the ca;e may be, at a ny time he thinks fit, 

Pro ... ·idcd thal on a rcqua~nion 1n \\riling from not 1~:-t!l than unc· 
half of the member, the Chairman ~hall call a meeting "-ithin fifteen da~; 
from the date of the receipt of such requisition. 

12 "oticc ol meeting, -The Chairman •hall fi, the Jate. time and 
place or every meeting, and a notice m wnting containtng the aloresa>d 
pan icul ar; along with a list of bu>ine>s to be conducted at the mccttng 
shall be >ent tO each member by regbtered post at least ftheen days before 
the date fixed for such meeting . 

Pro\ldcd that in the c~e of an emergent m<cttng. notice of <c,en 
da)s onh rna~ he gwen to every member 

13. ("halrman :-{1) The Chairman shall preqde at the meetings uf 
the Committee. Advisory Commillee or the Board. as the ca'" may be 

(2) 111 the ab;ence of the Chmrman at any mectmg the members 
shall ellect from among't themselve' hy a majoritv of votes. a member 
who ,haJJ rrc,ide at such mcctlnJ! 

1-t Quorum :-1\o busme" $hall ~ tran<acted at an~ meeung unk» 
at least onc·third of the mem~r> and at lea<t one representatl\·e each of 
iloth the emrlnyers and employees arc present 

Pro' idcd that. if at any mcettng Jc" than one·thirJ of tbe mem· 
bees are present, the Cha irman may adJourn the meeung to a date not 
latter than seven dJys from the date or the onginal meeting and 11 'hall 
thereupon be lawlul to dispose or the business at ,uch adjourned methng 
irrospectiH of the number of members present. 

Pro\lded lunher that the date, ume and place ol su.h adjourned 
meeting sbaU be intimated to all the member- hy Tckgram or by wntten 
communication 

15. Di>po<al of busin~ss :-All bus inc" shall be considered a t a meet· 
ing of the committee. Advisory Committee or the Board ill the ca,e rna; be. 
and shall be dcddcd b; a maJorit) of the ,·ote, of the member, prc,cnt 
und votin! In th. e,·ent of an cqualtt\ of \Oics the Chairman shall ha'c 
a ca,ting \Ot< • 

Pr"'·id<d that the Chauman rna). if he thtnk• lit , <hr<cl that an) 
matter shall be dc~.ided by the circulation of nece;,ar) f'3pers and b) 
secu ring wntten upinton of the members · 

Provtded further that no deci,ion on any mauer under precedtng 
pwvbo ;ball be ta ~en , unless ~upported by not le" than a two-third majo­
rtty of the member-

Sub.tlluted by Sotitication No. F. 87(53)-LAB ·~1\\ 17"~ ..Jatcd :\Ia), 
1980 published m lhe Tripura Oa7ette, E xtra-ordtnary issue dated 
17·6-1980 
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16. Method of Voting :-\'ottng 'hall ordinarii} be by show of hanW, 
but tf any member a.k> for \Oting by ballot or if the Chairman so dectdes, 
the voltng shaU be by >ecret ballot and shall be held in •uch manner a.c 
the ( ha~rman rna} dectJe 

17 Proceeding of the meeting:-{ I l fhe proceeding, of each meetJn& 
'hov.1ng inter alia the name' of the members pre,cm thereof 'hall be for­
"ardcd to each member and tu the State Gmernmcm a, soon after the 
meeting a, pos;;blc and an any ca,e, not It 'than >eHn day, before the next 
meeting; 

(2) The proceeding of ei.,·h meeting >hall be confirmed with >Uch 
modification. if any as may be consiclereu nccc;sar} at the next meeting 



CHAPTER m 

SUMMONING Ql. WliNESSES BY THE COMMITTEE, ADVlSORY 
COMMITTEE AN'D THE BOARD AND PRODl'CTlON OF 

DOCUMENTS 

IS. Summoninl! of ,.ifn"'" and prl!dottlon of dMument<:--{1 1 \ 
Commi11ee. Advh>r) C'ommrueo or tht Board rna)· Sllmmon an' p<r;on 
to appear a't a "ltnt'liiS m the cour'c of an cnquir) . Such 'tum mons may 
require a • lines< to app<ar hcfore each on a date spcctfleu therem and tu 
produce any hooks. papers or other documents and thtn~s in his P"''e"ion 
ur under his control roi.JIIng in any manner to the enquiry 

(2) A >ummnns under sub-rule (ll m~y be aJJr<_,cJ tu an indi­
vidual or an organisation of employer> or a rcgi>tercd trade union of 

' ~ . .: 

(3) A \ummon' under this rule may be sen ed-
Cil in the ••·• of an individual hy bems delh·ered or 'ent to 

him h~ registered I''"' : 
(iii 10 the •a,e of an cmplo~cn' org3n1SIIIlon or a rcghtercd 

trade union of worker,_ by being ddiYcred or .:nt b) r~g1>1ered 
post to the Secretary or other Prindpal Of!kcr of the organi,a­
tion or union. a' the case may be. 

(4) The nrovi.w>n or the code of CiHI Procc<lure. 1908. relating 
to the summonin~ nnd enforcement of the appearance of witnesses aml the 
production of document\ 'hall. so far a' mav l>c, apply tu proceeding hcfnrc 
a ('omminec. Advi,orv ('omminee or the Board 

tSt AJI LJ\JUt~.~. V"Jx.:l) dJH.l vthcr &Jucumcnu ur thmgs pn_,Ouccc..i 
before a Committee. or the Board in pur<uance of a summon issued under 
,uf>.rule en rna) be ithp<(!ed by the Chairman and mdep<ndent member-. 
•nd abo b) such PJrlic' as the Chairman may. aDo,. wrth the coment of 
the other part), bUI the information so obta,ned shall be treated as "confi­
dental" and the s.Jmc ;hull be made public only "uh the consent in writing 
or the pany concrrncd 

Proviueu thut noth111J! containeJ in th" rule >hall apply to the 
<lbdosure of any ;urh infurmation for the purpose nf a pro>ecutinn under 
>ection 193 of the Indian Penal Code (45 of 1860). 

19. Expense> ul \\nne»<> :-Every p<rwn \\ho " summoned and 
appears a~ a wunc-.., bdur~ the Commiuc:-c:. th( -\d\1sory Committee or the 
Board >hall be entitled tu an allow-ance for up<n<e, rncurred by hrm in 
accordance \\llh the scale lor the time bern, 1nlorcc for payment of such 
allowances to witne!ses appearing in civil couns rn the State. 

1. Inserted by Noufication No F. 87(53}-LAB/79 Dated May, 1980. 

-



CHAPTER IV 

rQ\IJ'lT\110'1 AND PAY\fENT OF WAGES. HOURS OR 

WORK A;-..1) HOLIDA \'S 

~0. \1nde of cumputation of the ca'h l'aluc of wage~. The retail 
pnccs at the ncure>t mu rkct ;hall be taken in to account in computing the 
ca'h \Slue vf "H£C> patd in ktnd and of essential commodities supplied at 
cunces>1on r•tc•. I hi\ computation shall be made in Jccordnnce with such 
direction "' nta\ be t"ued by the S tate Government I rum ttme to It me. 

21 Ttmc and condition of payment of wages un.J the deduction 
permiS,Iblr lrnm ~<O£e· !ll Time and payment of waae' and the Jeduc· 
tion permimble from ••a~es 

111 The "3ges of a worker in an~ scheduled emplo~ment shall he pa1d 
on a 1\0rkmg day-

Ca l In the ca<e of estabhsbment> in which le» th•n one thou...,nd 
pe"on' are employed before expir, of the ;evcnth day. and 

!b) In the ca'c of other establishment' before th e expiry of the 
tenth da\ after the la,t day of the wage period in rc<pect of which the 
\\3);C\ Jrc pavablc 

tul \\here the employment or any pcr.nn ;, t<rminatcd hy or 
vn behalf of the employer, the wages earned by him \hall be paid 
hclnrc the expiry of the second working day Jfter the day on which 
hi> cmrloyment i~ terminated. 

lii1l The wages of an employed per>on shall be paiu to him 
"uituu• lH •. Jm.uou u1 UH) ~IJJ \:AI..""~l tih.h ... ~ulltulb.,:ll by uf uo~J.:r 

thc:'c rule\ 

Explanalioo : E'er> payment made b) the employed per>on to the 
emplmcr or hi' a~cnt 'hall, lor the purposes of these rulet. br deemed to 
be a deduction from "age<. 

121 Deduction from the wages of a person employed m a scheduled 
emplo)ment 'hall be of one or more of the following kind>, namely :-

(i) fine>: 

(iil deducuons for absence from duty: 

(Iii) deuuetion for damage to or los> of good' expressly entrus· 
ted to the employed person for custody, or for loss of 
money for which he is required 10 account, where such 
damaged or loss is directly attributable to hi~ neglect or 
default. 

2. Substituted by Notification No. F. 87 (53)-LAB/79 dated May, 1980. 
!Published to the Tripura Gazette, Extra-ord1nary 1.,.ue dated 17·6-1980) 

lb) Inserted b} Notification No. F. 87(53}-LAB/ \1\V /19 Ot May, 80 
publi>hcd m the Tripura Gazette. Extra-ordinary 1"ue dated 17-6-1980. 
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II\ I deduction for house a~c<>mmodauon •upphcJ h' the 
cmpl<.>)<r. 

'' l ,JcdL uoe for >uch amcnittcs blld en tee, upphed hi the 
l"mplo}.:Ot a~ the State Gt"crnmcm. ma' bv c.enl!ral ur 
..,pcd .. tl order authorise 

[\.J)fanatlun-: The \\OrJ~ ·•umcnitics'' .111d ":)er\lces·• in this clause 
dvC> llt•t tncludc the \Uf'pJ) Of tools dOd pr<~te<ll\'C' tcquireJ for the pu f'"'<' 
nr emplo~ mcnt , 

(H) deJuctwn-, for recover: of aJ\J.OCC'~ ur for ~.H.hu"unent of 
over pa)mcnt of wages·-

Pro\ldcd t~Dt uch athance· do not exceed an amount equal to 
••ages f<>r two cal<ndcr months of the crnplo)cd per•on and. in no case 
'hall the mr>nthly tn>lalmc11 of dedu<llon c~c.·cd unc-fnrth of the woge 
earned in that month • 

(\ii) deduc.:twn nl m~ome tax pa~ahle b~ tht." employed l"lC' "'ln, 
(\')iil dedm.:tion rt:quircd to be made hy order oft! cnurl n• nlh~r 

competent authority; 
(i~) lh:Jut:lion for ~ubscription h•. ~tnll for rcpaymcnl uJ 

~nhan\:c.-. from <.my prov1dcnt fund to \\hich the Pru\lth:nt 
Fund ''" 1~'~- applic> or an\ rc~ogni,ed prmtucnt lund 

a I lined m se.t1on 5R \ of thr lndtan Income Ta' A<l 
1922 Jt an' provident fund upproved 1n thh behalf b) the 
Stat Go,ernment during the continuance of .uch apprm-al 

L\ l Lied tt:ll(ln tor f'3~menr tn ... ·o--upcrauve so~tet\' nr dcduc· 
tion for recovery of loans a' I\ ant..:ed hy an employer trom 
out of a fund maintained lor the purpose by the em· 
ploycr~ nod approved in thh heholf by the State Cr<>vcrn­
mcnl or deductions made with the wrillcn authori,ation •d 
the per,on employed for pavmcnt of any premium m ht> 
life tn"lfance PQiicy to the Life lnqJtance Corp<>rJtmn 
of India e'tabh<hed under the I 1le [n,urance -\<t. 1'1~1'> 1 Jl 
ol IIJ'I>> 

~ (xi) tkdu,tu.m for TCCO\Cf) or aJJU'tmC"nt of amounh. ut er 
than "ages paid to the emplo)cd per; on in error or m 
excess ul "hat h due to him 

Pro\·ad~:J th~t pt lUI ..spprv\al of th-: lthpcdor 01 l1\ other ollu.:cr 
authonsed by the State Government in thi> behalf " nbtamed 111 wrtung 
hcforc making the dcducti<ln' unless the emrloyee gtves his con,enl in 
writing to such dcdu<tivns. 

(xiil uedu"iun> made with lh< 1\flllcn authori.>atiun ul the 
employed pcr,ons (which ma) he gl\cn once generally ""'' 
not ne<t»arily every time o deduction b made). fur the 
purchuc of secuntie, ol Go,·ernmcnt of India or of an) 
State Go' emment or for btmg dep<hitcd in any PQ;t olltcc 
Sanng Bank in funherance of all\ <;,_mgs Scheme of an' 
'1\H("h Gn\'ernmrnl 

I. 2, 3, 4 in;ertcd by "'utification No F. 87(53>-LABI\1\\ /19 dated May. 
1980, published 10 the Tripura Gazette. Extra ordinary is.uc dated 
17-6-1960. 
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4. (xiiil deduction made with the written authDrisations of:­
(a\ the employed person; or 

(b) the Pr«tdcnt or Secretary of the registered Trade l!nion of 
"hich the employed person b a m<mbcr on such conditions 
as mav he prescribed : 
for crultrihution to the National Defence Fund or to any 
Defence Sa,·ings Scheme •l>pro,ed by the State GovcrnmenL 

(31 Any person desiring to impose a Rne on &n employed person 
or to make a deduction for damage or loss caused by him shall explain to 
htm personally and also in writing the act or omission or the demage or 
les;, in respect "' which the fine deduction i' proposed to be imposed or 
made give him ,JO opportunity to offer any explanation in the presence of 
another person The amount of the sa1d tl.ne or deduction shall aho be 
inti mated to htm. 

(4) The amount of the fine or deduction mentioned in sul>-rule 
(3) shaU be such as may be specilled by the State Government. All such 
deduction and all realisations thereof <hall be recordet.l in a regbt~r main­
tained in form I. II, Ill, as the case may be A return in form Ill shall 
IJe suiJmitted annually by the employer 

~4-A) E1·er)' employer shall send annually a return in Form In 
.<o as to reach the Inspector not later than the ht February following the 
end of the year to which it relate;. 

"(5) T he amount of fine imposed under sub-rule (.>)shall be utilised 
unly f•n 'uch purposes beneficial to employas. "' arc appro,·ed by the 
State Government. 

(6) Nothing in these rule> shall be deemed to affect the provisions 
of the Payment of Wages Act, 1936. 

22. Publicity t(> the Minimum wages fixed under the Act:-
Notices maintaining the minimum rate> of wages fixed togethc!' with 

extracts from the Act. the rules made thereunder. the names and address 
of the Inspector shall be displayed in English and in a language understood 
by the majority of the workers in the employment at such place as n1ay 
be se lected by tbe Inspector and shall be maintained in a clean antl legible 
~ondition. Such notices shall also be di,played on the notice board of aU 
Divi>ional, Sub-divisiona l and District Offices. 

23. Weekly day of rest-1(() Subject to the provisions or this rule, an 
employee in a scheduled employment tn respect of which mtnimum rates 
of wage> have been fixed under tbe Act. shall be allowed a day of rest 
every week (hereinafte r referred to as 'the re>t day') \\hich ,hall ordi­
narily be Sunday but tbe employer may lix ony other day of the week 
as the rest day for any employee or class of employee in that scheduled 
employment : 

5. Inserted by Notification No. F. 87(53>-LAB/MW {79 Dt. May, 1980. 
6. Substituted by Nutification No. F. 87(5~1-LAB/MW 179. Dt. May, 1980. 

(Published in the Tripura Gazette, Extra-ordinary issue date<! 17.6. 1980.) 
Sub,tituted by Notification No. F. 87(53)-LAB/ MW /19 Dt. May, 1980. 
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Provtded thm lhc cmplovec hn, worked tn 1hc 'cheuuleJ ~mrloy· 
nc.:nl um.kr the same l:mplnycr for ..1 t"ontinuou, !l(riocl u£ not le:.!\ lhan 

.... , du~·, 

Fxp1anatton fur the rurp:he- nf computation nf the cnnPnuou' 
p.:llml ur I .II kY ... lhiln \i\ UcJy ... \ptCihcd in the firM (\TO\'i"'O ..,f thl: .. ubo-rule. 

(a) any Jay on which an emplu}<e ts rcqutr«l 10 ancnd lur work 
but h, g,hc only an ullu\,·Bnl.~ fur .attcmluncc: unJ is nut pro,jJed '"ilh 
v.ork. 

(b) any Ua\ Oil \\hich iill employee i5 Jaod olf nn p:>\mC"I ol 
~nmi"'Cn"auun unJr:r · n bJl!'!.trtal 01~putcor, .\ct . 1''47 and 

(cl nny len•c ur holida}, \\llh or "ithout pay. gramod b~ ohc 
emrlnycr to an employe< on the paouJ nf "X da)\ imllltlhUICJy prc<eetlong 
the rc~t 1ht)'. !-~hall be dC"cmcU Lo be "la)S cHl whic.:h the ~:mplo~~e ha" wo,kc.:d 

(~) c\ny >U<h emplu}"C ,hall nul b.: rcquir<d or a!IO\\Od I<> \\urk 
tn a ,chcduled cmplo}menl on lhe re'l d.i) unle" he ha, or "ill ha•e a 
>ub>lllutc rc't da} fur \\hole da' on one <•I 1he five JJ) > ommoJialcl) bdore 
rtr afte1 1hc n:st r.lny: 

Pro•ided 1ha1 nn ,ub,litutoon \half be made >Ahl<h ""' rc•ull in 
lhc:- cmpi~)\'CC \VOrkinJe, f<,r more thdn rcn ,1a\-' -.:on,ct..ulhel\ without a rC"~t 
day lor a· \\hole day. · · 

(.'\) \\'hc.:IC Ill UC:t.:ordancc Wllh the forgoing pro\I'IIOn;; or thi' n.th:, 
any employee- work~ on ~~ rc't tlay t~nd htt\ hccn gi\Cil a '\Ub~tltutcrJ rc~t ~lay 
on any uf the five day' hdore or nflc r lhc r61 da~ the rC\1 day 'hall. 
(or lhc purpose ol <Jkulating the \\Cekly hour> of Wurk b.: includetl in 
1he '«· on >Ahich 1hc >Ub•tiluled rc'l day occuh 

(41 An emplu,ec ,hall be gran1eu for thc re•l da\ "•11• ' " 
la1ed ut the rate applicable 10 the nexl ptccccding dey •nJ in case he v.url• 
''" 1he r<>t Ja~ and hi" been given a '"b'tituled re<t Jay, he shall be paid 
wttgl.!\ fur the rest da\· nn \\<hich he \\'Urk.cd. at thl! ovtrtlmC' rate nnd "tlJ!C:' 
tor 1he .ub ... tituteJ rc't ..Ia' :H rhc ruh· appJicJhlr to the ne~r nn.:ccethrlll 
day: 

Pm,ided that "here 1he mmtmum dail~ rate of "age> or 1he ~m· 
ph>)to u' notified under lhe Act ha. been worked oul by dividin~ lhe 
minimum monthlv rnte of wages t>v IWcnty,lx. or wher~ the actual dai ly 
ralc lll Wd~es of the tml>loyce ha; lxcn worked oul by dtviding the monlh lv 
ra1e ul "age< by t\\CiliY''~ and ,uch acluMI dail~ ra1e of ~<age> ;, nul fc,, 
thtm the not1fi~d mintmum rate of ¥~>tt.@.c:\ of lhc: employee. no \\u~c' 
for 1he rc'l day •hall 1x pa)able, and in ca.e 1he empho)ee work' nn lhe 
rest d<1\ and h•s be~n ~t\Cn a ,ub,ululed rest Ja,. he ,hall be paid. nnlv 
;\J ;..,. ·~o:: t •h.... .. , h •. I h.: \•,or':e\.1, an amount equal to the \\ouge't 
payable to him at the mcrlimc rate, aol d if any dl>pute arises whether the 
Jaily ra1c ol >Aage> has been workeJ out as afore,aid. lh< Ldbour C'ommi· 

! ~ubslolulcd bv ~nllli.:alion :-<n f 87(53)-LABIM\\ '79 Dt Ma~. 1980 

P h~J o:o lite I r1pura G.zcnc, [_,Ira-ordinary i .sue Ja1cJ 17-6-1980 
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Jslonel may. on appllcotion ma<le to him in thi\ b(,half. decide the ,arne 
after ~~" lne a1 l oportunu' lo the paruc:~ co ... trn~d to make ~rittcn re­
prrc.:entutton. 

Pr<>\JLINI lurthcr thai 111 the ca'e of an employee governed by a 
Pt<C< r.tt< :..:hcJule. the \\age; for the r<>t Ja, . .r. :1> the <>'c rna~ b¢, the 
rc t Ia anJ the ,ub,li lulcd rc'l day, ;hall he 'uch a; 1he State Go,ern­
merr n10l' b\ \lnhficaliun in the Official Gazelle. prescribe, having regan! 
to th< mmimum ra1e of 'age fixed under lbe \ct in re,pect of the chc­
duled cmplo)mcnt. 

Explanatit\11 ·-In lhts \Ub-rulc. 'ne>l preccd1n~ Ja,' mean; the last ll•> 
un \\hl~h the (mplo~t'c hu' wor~etl. whkh prt~o.c4 C· the -=~• or the ~ub lltu­
lcu ,.,, ,Ia). a> the CO'< may b(,. and "here I he •ub,tltuted re-t day. fulls 
on a d;~y immcuiattly ofler the rest IIU)', the next preceding llo) mea'" 
1hc Ia,\ Ja> on \\hich the emplo)« ba< \\orkcd "'hicb precede; the rest day 

!51 I he pro11>10ns of 1his rule ;hall upply 10 1he employee> m 
'cheduleu ~mplo~me01s other 1hnn DJtlcuiiUral employment. 

(6) fhc prm i>ion~ of lhi rule 'hall nut operole to the preJullice 
of murc la\uurable term,, if an}. to \\hich an employee may be enutlcd 
011ly to the more favourable terms aforesaid. 

1:. 'plana n - For I he purpose of lbb rule, '" eeiC •hall mean a 
period u c\cn t.loy' beamning a1 m1dmaht on Saturday night. 

Numba of hour, o£ "'ork which shall constitute n normal 
"' \.1• Ja) Cl 1 The numb¢r of houh which shall c<>n>tilule a normal 

• nrkmR Jay ,hall be 
l.ll 111 the Ca\C or an JduJt­
Cb) In 1he crue of a chtld-

9 hour; 
4t hours. 

(2) The "orkmg day of an adult worker >hall be so arranged that 
Itt..' 1\I H ui d11. hH"-PdJ,. fut l!o.~l ir •IIY• il ~iJdli liVl $1JU.o.UJ \)\o,_,i lUUIC th~U 

1· ~he hour. un an' Ja~ 
(3) I he number of hour' or work in the ca,e of an adolescent 'hull 

be the '~me ~• lhat ol an adult or a child accoruing as be i> ccrtificll to 
"uri. •• an edull or a child by a compc1em medtcal prdctitioner appro•ed 
"l I he ~181< Gm ernmcnt. 

(4) ·1 he provisions of sub-rule (I) 1o (3) ;hall , in the ca;c of 
~orker. in Agncultural employment, b¢ subject 10 ;uch modification a; 
may, from time to time, b¢ No1ilied by the State Government. 

(5) No ch ild ;hall be employed or permitted to work more than 
4! hour. on any t.lay. 

Rule 24A -Nighl >hifi-\Vhero a \\urk<r 1n a 'chedukd em­
ployment \\Ork' on a •h•fl whtch cxlenth beyond! midnight 

(al a hulidl) lor the \\hOle day ror lhe purpo;e of rule 23 ;hall 
•n ht> ca.e, mean a period of t\\eDiy rour hour; besinmng from 1he 11me 
~<hen hi' >h1fl end;; and 

(b) 1he following day m such a case >hall be deemell 10 b¢ the 
period of twenty lour hours bc&inning from the time "hen such >hift end~. 
and lhe hours afler m1dnigh1 during which such worker wa; engased in 
wo• k 'hall b¢ counted toward~ the previous day. 
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(2! A reghler of ovenime ,hall ~ maintained b) e\·ery emplo>·er 
m Form-IV in "hich <nuies under the columns sprcitied t1lerein •hall be 
made as and when ovenime ;, worked in an) C\tabh~hment Tht regi,t<r 
shall be kept at the wurk,hop and maintam«l tlJH<.>-Jot" Whcr" nu mcr­
ttmc has been worked tn any wage period a '"Jil' entry shall be made aero" 
the body of the rcshter at the end of the "age period indicating alsu in 
proci<c tet·m, th~ WU!N period to which the 'Nil' entry relates. 

25. Extra Wages for Overtime :-{I) When a worker works in an om­
rloyment for mort.; than nlne hour, on any Uay or for more than forty c1ght 
huur· m any wetk he <hall tn re,prct of O\Crttmt work be cnlttled to 
\'-agej. 

(al in the ca'c nl employment m ARrtculture. at one and a half 
lime the ordmar~ "'"~..: nil~ 

(b) in the ca>< of any other scheduled tmployments. at double the 
ordinary rate of wage,. 

Explanation:-The expression "ordinary rate of wages" mean' the 
ba,ic wage plus such allowances including the cash equivalent of the advan­
tages occuring through the conces~ional sale to the pehorn employed of 
foodgrains and other anicles as the ptr>on. employed is for the time bctng 
entitled to but Joe· nul mdudl! a bonu~. 

(2) A rcgt>t<r ~bowing ovenime pa) mtnt 'hall be kept in lorm I\'. 

(3) Nothing in the,e rule;; shall he deemed to allect the provi$iOIU 
ol the Factories Act. 1948 

'26. Form of reghtcrs and records-( lt A Re)\c,tcr of wages >hall be 
maintained by eHr> employer at th< workshop in Form·X ; 

(2l Every cmplnycr <hall. in resprct of each rc"on emploved in 
the c)lablishment complete the <ntries pertaining to a wage period-

Cal in column> I to 15 of Form-X ~fort the date on \\hrch the 
,. uge' for such ptrmd fall due ; 

lbl in columns 16 and 17 of the <aid Form. on the date "htn 
ra>ment is made. and !lhtain the si~natur< or thumb impres>ion of the 
emplo)ee in column-IR of the said Form on the date "ben pa)mcnl 
h made. 

(3) A wage ,Jip in Form-XI shall he bsued by every employer 
to e,·ery person employed by him at least a day prior to the tlisbur,cmont 
of wages. 

(4) ber) empluvcr shall gel the ,ignature or thumb tmpresston 
ol c\(f) per>on :ntplu)cJ on the cegbter ul wa@"' and v.age .tip 

(5) Entnc' in the register of wag<> and wage 'hP' ,hall be authcn­
tic~ted by the empln)<r or any prrson authori,cd by him in thi< beball. 

'(6\ A '\fl.'STFR Rn!l <hall h< m"tnlaonetl hv ncry tmnlnver dl 
the work '1'01 tn Form-V and the attendance of each pe"on employed in 
the c,tablishmcnt ~hall be recorded daily tn that FMm within three hour' 
ol the commencement of the work 'hift or relay fur the day, as the ca\c 
may be. 
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'26A. P,-.,~ervatton of regbtcl"li- A reghter required to be maintained 
under rules 21 (4l. 25 (2) and 26 (ll (and the muster roll required to be 
maintained under rule-16 (6) ,hall be preserved for a period of three year> 
after the date of last entry made therein 

•2oB. (I l Production of registers and other records ·-All reghters 
and record, required to be maintained by an employer under these rules 
shnll be produced on demand before the ln>pector during the cour'c of 
in .pectton of the C>"labli.hment . 

Pro1 idcd that the In pector may, if it is ncce,.ary demand the 
produwon of the Jcgistel'l> and record; in hh office or such other public 
place a' may be nearer to the employer 

(2) Any infringement of the provisions of the Act or the.<: rule• 
noticed by the Inspector and commumcated to the employer during the 
C()Uf>C O[ Ull in\f)eCIIOn (lf OtheNbC. 'haiJ be rectiJiccJ b~ the employer 
and compli•nce repon in re,pect thereof shall be oubminctl to the Inspec­
tor, on or before the date specified by him tn tht> behalf. 

o. 26C. Not withstanding anything in the;c rule• . 
Where a .:ombincd (alternatil·e) form " 'ought to 1sc ~>>Ued b~ the 

empiO}ot to avoid duplication of work for compliunce with the pro\l•ion> 
of "") other Act or the rule• framed thereunder, a11 ah~rnatl\e .u,tablo 
fUI m ip lieu Of ,my <If the fornh prcscdbc<! Under thC>C rule\ ma) be U·cd 
""h the prc,iou> appro,al of the Labour c - m">ioncr, Tripura. 

6. ln•cned by a nouficallon No. F. 87(53)-LAB M\\ 79 date~d""\f,...,...a-)-, ..,.1"'9!1"'0,..-
publlshcc.l '" the T dpura Gazette. Cxtm-ordinury issue dated 17-6-80. 

3. 4, S, iruerted by a Nouficallon No. F. 81(53)-LAB/ MW /79 Dt. May. 
1980 and publi,hcd "' tht Tripura Gazette, 'E"raordinary ~»ue dated 
17-6-I 980. 



CIIAPTER V 

CLAIMS UNDER THE ACT 

27 Application :-An uppllcation under ,ub-,cction (2) of Sc~llon 
10 or sub-s~cuon (I) of Sccuun 21 by or on bthnll of an employed pcN>n 
or group ul employed per"'"' 'hall be made in uuplicatc in forms VI & VII. 
as the case muy be. 

,A \uthurb.ation · ~I he uuthori .. ation to act nn behaH or an 
employed pet\on or per:.on,, under sub-scwon (2) of Section 20 ur ul 
sub-section (I) of Section 11 .hall be given in form \'Ill by an in>trumcnt 
which ~hall l>c presented to the Authorit} hearing the applicanon an.l ,hall 
from p..rt uf the record. 

29. Appeurancc of parties: (I) If an application under sub-,cctiun 
(2) of Section 20 or Section 21 i' entertained the Authority shall >crvc upon 
the employer by registered po't u notice in form IX to appear before him 
on n specified date with all relevant documents and witnc<se>. if any, and 
shall inform the applicam of tbc date so specified. 

(2) II the employer or his repre>entative fails to appear on the 
:>pccificd date, the Authority may hear and determme the application 
ex-parte. 

(3) Jf the applicant or his reprc;entati vc fails to appear on the 
specified date. the Authority m~y dbmiss tho oppllcutlon. 

(4) An order pa••e<l under ~ub-rule (2) or ~ub-rule (3) may be 
set a'ide on ~ufficient ~au\C being 'howo by the defaulting party v.othin one 
month or the date of the .aid ordtr, and the apphcation shall then be 
reheard after 'ervice of notice on the opposite party of the date fixed for 
re-hearing. in the manner specified in sub-rule (1). 



CHAPTER VI 

SCALE OF COSTS I"' PROCL!iDI'-'GS UNDER THF ACT 

.10. COSTS :-(1) The authority, for reason' to be rccord~d in 
writing, may d~rcct that the cost of any proceeding pending before it 'haU 
not follow the c\·enl. 

(2) The CO\h which may be awarded ~hall include 
(i) e~pen>es incurred on Oe<ounl of court fee' 

(iiJ expemcs incurred on 'ubshtcnccs money 10 wit nesses: and 
(iii) pleader's fees 10 the c<tenl of ten rupee> provided thai the 

Authorit)' in any pmcccding rna~ reduce the fee, to a sum 
om less than five rupees or for reason to be recorded in 
writing incrcu'c il to a sum not cxcecdinll twenty-five 
rupees. 

(31 Where there arc more than one pleaders or more one appli· 
ca tion' or opponents the Authority may. subject as aforesaid award to the 
succc,sful party or parties such costs a\ it rna~ deem proper 

31. Court fee :- The court fcc payable in r~'pect ol proceedings 
under Section 20 ; hall be-

(i) for every application to summon a "itnos>. one rupee in 
re>pcct of each witness : 

(ii) for eve f)' application made by or on behalf of an individual 
~ne rupee: 

Pro,•ided thut the Authority may if in its opinion the applicant h 
a proper e'empt him wholly or part I) from the pa)m<nt of >UCh fees: 

Provided further that no fee shall 1x chargeable : 

(a) from persons cmpiO)<d in Agriculture : and 
(b) in rc>pcct of an application made by an Inspector. 

• 
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FORM 

RtGI'ill R OF Fli'ES 

RULE 71(4) 

••• [mplo:-cr 

Sl. Nu. 

2 3 4 

t>epartment 1'.4lUic: oiP..J d.alr II h<lh<r ~'H~man ihov.ed cause 

s 

~I No. 

of orrc:n ... c:t lor 
whkh ftnr impo-

M!d. 

~ 

Dalo & ""''"''" oi r..,. imi>O'<"' 

9 

FORM II 

RULE 21 (4) 

il.Jillmt tine Or 001. 

ent~r dale. 

7 

Dace on .. b., "h.fme 
real bed 

10 

if so, 

RemarL.s 

II 

Register or dtductMn (or damaee or l.>i) -:-.:tU\.t\1 to the: Cf11PII))er. by l.be 
neakc• or ddauh <lf rile cmpiO)cd per;oos. 

Employer •.• 

Name of emplu)CC;) 

2 

fatbtr';,{HUjband'l name Sox Ocpanment 
-------4----~s-----J 

Damage or foss caused 
with 4ale. 

\\<betber worker IDC>"'ed Dace and amount ot 
cau~ apirut d.edua ion tkductlon imp.xrd. 

6 

No. of intlalmenLs. 
if any. 

9 

d 10. enier d.lh!. 

7 8 

Date on which total umount Remarks. 
realised. 

10 I I 
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ANNUAL RETURN 

FORM In 

(Ruk 21 (4) 
DEDUCTION FROM W AGF.'> 

Return for the year enJmg the Jl,t December 

I. (al Name of the c~labli,hment & postal address 
lhl '<:ome on<l r«i<knual • ddre of the ownerfC'nnlractnr 
(c) Name & re.idential address of the Managing Agent/ Director 

(Partner-in-charge) of the day to day a!fa"' of the establi,hment 
owned by a Company. body corporate of Association ... 

(dl ~arne and residential addr< , of the manager 'agent. if 

2. , umber of day> worked during the ~ear 

•J. ~umber ol mandu~> ~~oorked durin~ the ~ear ... .. ..... .... ... ... . 

••4 Avera~c daily number of per.ons employed during the year 

(i) Adults ...... ..... .......... .. ... (iil Children ....... .... ... .. . .. . .. 

5. Total wage paid in ca.h ... 

•••6. Total cash value of the wages paid in kind ................. . 

7. Di:>bur>ement from fines. 

Purpo,e Total amount 

(a) 
(bl 
(cl 
(d) 

Rs. patse. 

8. Deduction :- No. of cases Total amount. 
pai.,e. Rs. 

(a) Fines. 
(b) Deduction for damage or loss. 
(c) Deduction for breach of contract 

9. Balance of fine fund inhand at the end of the year ...... ......... .. . 

Dated .. .. ..... ... ... . Signature .. . ... ........ .. . 

Dc>ignalton 

• Thi, i' the asgregate number of attendance during the yenr 

•• The average daily number of pc"on.' employed during the year is 
obtained by d1viding the aggregate number of attendance during the 
year by the number of working days. 

• • Ca.h 'alue of the "ages paid 1t1 kind should be obUlined by tak.ing 
the difference bei\Hen the cost price p.1id by the employer and the 
actual price paid b) the emplo)ees for .upplic. of e-<>entiul comm~ 
d11tes gi,en at conce~sional rates. 
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FORM IV 

Rule 25 (2) 

OVERTIME REGISTER FOR WORKER : MONTH ENDING 19 

SL. Name 
NO. 

J 2 

Path.er'!l 

Husbanb's 
name 

3 

Sex De;sigruulon 
:md Oepl\J'trocnt 

s 

Dc:te on wbicb overtime 
worked 

6 

EJctent of overtime Total ovulimc Normal hours Normal rate 
on each occasion worked or production 

1 

Overtime rate 

II 

Normal 
earn ins 

12 

Name of establishments_ 

SL. NO. Namt 

2 

2 3 

iu case Of piece 
workers 

8 9 

Overtime 
earning 

TotaJ earning 

I ' 14 

FORM V 

"Rill<: 26 (6) 

Muster Roll 

Fathcr"s/ Sex 
Jlusband's 

Name 

3 4 

Fo· the p:riod eodina 

4 5 6 

10 

Date on which ovenJme 
payment mado 

IS 

Place ••• 

Nature or work: 

5 

Total Remarks 
auan-
daoce 

31 
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FORM VI 

(FORM OF APPLICATIO:-J llY \N I·MPLOYI:.I• UNDER SECTION 
20(2) 

In the Coun of the Authorit~ appomte.J under the Minimum 

Wages A,t. JIJ48 lor .. . .• ... area 

\ppiiCJ\Iun :-.u ... . .. ... .... . ol 19 

(I) 

(2) 

(3) 

Appli,utionh) 

(I hrough .................. .. . ... ....... a lcx:al practll ioner 

. . oflic>al of .. .. . . Unn>n "hich 

rogJ>IorciJ under the Trade U01on, Act. 1926. 

(I) 

(21 
(3) 

Addre" 

Opponent.. 

T he above named applicant(s) beg(s) rcsp.:ctfully to 
submll "' follows:-

(I) that 

(2) tha t ............................. . . 

The applicant(\) ha> (hale) been pa1d wage' at les; than the muum um rate> 
of wages. 

The dpphcant(>l c'tlmatc(S) the 1alue of the relie f ,ought by him (them) 

at the '"m of R 

The applicant(\) pray(s) that u dire,tion may be i"ued under sul>-,ection 
01 of the Sect1on for:-

(nl Pa\ment of the difT<rcnce between the wage> due accord10g 
the mmimum rate, of wage, fixed by the Government 

and tu the l'&gc, nctuall} paid. und 

(b) Compcn>allon amnunlln!l to Rs. ....... .. . .. .. ................ .. 

fbe applicant(s) beg(>) lea\e to amend or made ahcma~ion in the appli· 
calion, if any and " hen necessary. 

Signature or thumb impres,ion uf the 
employees. legal practitioner or offic1al 
of a registered trade '" 'on duly autho­
rised. 
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The applicant(S) do (es) solemnly declare that what is stated abo\•c 

is true to the best of his (their) knowledge. belief and information. 

This verification is signet! at . .................... on .................. day of 
.................. 19 

Signature or thumb impres>ion of the 
employee(s) or legal practitioner or 
official of a registered trade union duly 
authorised. 

* When the application is by a group of employees, the thumb impression 
or signature of two of the applicants needs be put to the application and 
a full li>t of applications should be attached to tbe applications. 

FORM VII 

FORM OF APPLICATION BY AN INSPECTOR OR PERSON ACTING 

WITH THE PERMlSSION OF THE AUTHORITY UNDER 

SECTION 20(2). 

ln the Court of the Authority appointed under the Minimum Wages 

Act, 1948 for ......................................................................... area. 

Application No. ............ ..................................... ........ of 19 

(1) ........... . ........ ............... ................ ................... , ....... .... ... applicant. 

Address 

Versus 

(l) ................................................................................... Opponent. 

Address ......................................................... .. . . ................ .. 

The above named applicant begs respectfully to submit as follows:-

(1> that .................................. .. 
(2J that ................................... . 

The opponem is bound to pay wages at the minimum rates of wages 
lixcd by Gov"rnment but he bas paid less wages to the following employees 

at lhe sum of R~ ........................................................................... . 
The applicant prays that a direction may be issued under sub-section 

(3) of Section 20 for:-

(a) Payment of the ct.f[erence between the wages due according 
to the minimum rates or wages fixed by Government and tbe 
wages actually paid. and 
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(bl Comp<:nsation amounting to R, .............. .. .. .. .... .... ... ...... . . 

The applicant begs lca~c to amend or add to or make alteration; in 
lhe applicauon if and when ncce~sary. 

Signature .. ..... ...... .. .. . 

rllc applicanl do(' solemnly declare that \>hat i> ' tated abo\C i, true 
10 the besl of h1s knowledae. belief and information. 

1 his \aificarion signed 
at ... ... .. . . .. .. ... . on . .. ..... ... ... ...... .. .. day ....... ................ 19 

FORM VIII 

Form of Authority in favour of a Legal Practitioner or any 
official of a rcgi$tcred trade union referred to m Section 20(2). 

In the Coun of the Authority appoin led under the Minimum Wages 
Act, 1948, for ...... ............. ...... .. ... ... . ...... ... ... ..... . .. arca. 

Application No . ... .. ............. .. .... ..... .............. of 19 
(I ) " . "" .... .. ......... . 

(2) " .. """" .... " ............. .. 

Applicant(s) 

Versus. 
(I) ....... .. ....... .. .... .. ......... .. . 

(2) ............................. .. Opponent(s) 

(3) .. .............. ..... .... ... ....... . 

hereby aurhorise Mr ....... .... .... .... ........... . a legal practitioner, an 
official of the registered trade union of ... .... ... ..... to appear and act on 
my behalf m rhe above de>cribed proceedtng and to do a ll things 
incidental to such appearing and acting. 

FORM IX 

Signature or thumb-impression 
of the employee. 

FORM OF SU~!MONS TO THE OPPONENT TO APPEAR BEFORE 
1HE AUTHORITY WHEN AN APPLICATION UNDER SUB-SECTION 

(2) OF SECTION 20 O R UNDER SECTION 21 IS ENTERTAINED. 
(Title of the application) 

To 
(Name, description and place of residence) 

WHEREAS ... ... .. .... .. . .. ... .. bas made the above said applica­
tion to me under the ".finimum \\'ages Act. 1948. you are hereby summoned 
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to appear before me in per..OI'l or by a dul) authorbed agent. and able to 
an, \\er aU material que,uon' relating to the application. or '>'hO 'hall be 
dceompanied b) 'ome pen on able to an,.,er aU >Uch quC\UOn>. on the 

. ... . ... dd> . ......... dt • . . • o'clock in the noon, to appoint 
lor the final dispo,al ol the apphcallnn. )OU must be prepared to pnx.luce 
on that day aU the \\llnc,<C> upon whn>< e'idence and aU the d<>cumcnh 
upon "hich )OU intend 10 rply in <upport of )'OUr defence 

Take notice thai 111 ddauh of )uur appearance on the day before men· 
lioneu. the applicallnn w11l be hcurd and determined in your uhwn~c. 

Dol" ... .... .. . . .. . 

FORM X 

Rcgimr of Wages 
(R ule 26(1) 

Wage p.:nod from to ame or Establishment . 

I. Serial J\o. 
2. ~arne of 1he employee. 

3. Father's/Husband's nJme 

4. Designation. 

5. 
6. 

Basic / 
D. A. 

I 7. Basic 
8. D.A. 

Minimum rate of wage< payable. 

Rate> of wage;, actually 
paid 

9. Total attendance/ una!\ ot work done 

10. Overtime worked. 

I I Gro.s "age> pa)able 
12 Employee'• contnbut1on to P.F. 
13. H. R. 
14. Other deduction>. 
15. Total deductions 

16. Wage> paid 

17. Date of payment 
18. Signature or thumb-lmprcs;ion of emJ>Ioyec. 

Place 

Deduction' 

Inserted by NoriJication No. 87(53)-LAB/MW / 80 Dt. M ay, 1980 
published tn the Tripura Guette, Extra-ordinary, issue uated 17-6-1980. 
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rORM XI 

WAGF. SLll' 
CRuk 16(2) 

'arne •>I the "'t•bli,hment 
Place .... 

I. l\ame nf cmpiO)« wuh Fathcr',/ Hu;band\ name 
2. Dcsi~;narion 

1. Wage pcnod 

4 Rare nf wages pa)able 
(il) Ba>IC 
(b) D A. 

5 l'otal illlcmlonce /unil> of work done. 
6. 0\ertime wage>. 
7. Gros; wage' payable. 

8. t'otal decJuwon, 
9. Ncr wages paid. 

p3) in charge 

Employee'> signarure/rhumh 
tmpre,<ion 

ln:.crtecJ by "olificarion '\u. F. 87(53)-LAB/MW /79 Or. Mdy. 1980 
published 1n the Tripura Gazelle, Extrll ordinary issue dated 17-6-1980. 


